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THE CONSOLIDATED SCHOOL DISTRICT OF AIKEN COUNTY 

CODE OF STUDENT CONDUCT FOR MIDDLE SCHOOL GRADES (6 - 8)

IMPORTANT: PARENTS AND STUDENTS SHOULD READ THIS DOCUMENT CAREFULLY 
AND PROVIDE THE REQUIRED SIGNATURES ON PAGE 38 & 39. PLEASE TEAR OUT 
PAGE 39 AND RETURN IT TO THE SCHOOL.

The policies set forth in the following Code, as adopted by the Aiken County Board 
of Education, apply to all 6th through 8th grade students of The Consolidated School 
District of Aiken County. (Middle School Principals have broad discretion in the 
application of this Code due to the early developmental nature of many of their 
students.) 
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INTRODUCTORY MATTERS
I.	
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HEARINGS AND APPEALS
tǊƻŎŜǎǎ ŦƻǊ IŜŀǊƛƴƎǎ ŀƴŘ !ǇǇŜŀƭǎ

Corporal punishment is not permitted by the District: Staff members will exercise 
alternative means of discipline that reflect respect for the dignity of the individual 
student. However, incidental contact with a student or the use of reasonable force 
to restrain a student who is fighting with another student, or who is threatening a 
student or staff member, committing assault against another person, or otherwise 
displaying aggressive or excessive misbehavior does not constitute corporal 
punishment.

MINOR INFRACTIONS:
Typical minor disciplinary actions consist of restriction of privileges, work assignments (such as 
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ADMINISTRATIVE ACTIONS:
Before disciplining a student, the principal, or the principal’s designated administrator, will 
investigate, gather the facts, and develop a written report where necessary. The student will be 
advised of the alleged violation of the Code and the proposed consequences, such as restriction 
of privileges; work assignment (e.g. such picking up paper, washing desk tops, or sweeping floors); 
detention; in-school suspension; out-of-school suspension; expulsion, or referral to other agencies, 
and/or Family Court. If the student admits the charges, no further investigation is required. If 
the student denies the charges, the administrator will explain the evidence known to school 
authorities and permit the student a reasonable opportunity to state his/her version of the facts. 
The administrator may conduct further investigation if necessary. The administrator need not 
call witnesses, either to sustain or oppose the charges, although he/she may do so. Where the 
conduct of the student requires that he/she be suspended, written notice to the student and to 
the parent, or other person in loco parentis must be given. This written notice will include the 
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PROCEDURES FOR ADMINISTRATIVE PLACEMENT AT THE CENTER FOR INNOVATIVE LEARNING (CIL):
In certain circumstances, a student may be placed in the alternative setting after an accumulation 
of level II infractions with a conference and ŀƎǊŜŜƳŜƴǘ ōȅ ōƻǘƘ the administration and the parent/
guardian. This agreement must be in place prior to the student committing an expellable offense.

PROCEDURES, HEARINGS, AND APPEALS OF EXPULSIONS:
A recommendation for expulsion will be confirmed by the school level Assistant Superintendent. 
The Assistant Superintendent may require an additional conference with the parent or guardian 
before confirming a recommendation for expulsion.

A parent or guardian will be advised of the date and time for a hearing before the Hearing Officer, as 
provided below. ¢ƘŜ ǎǘǳŘŜƴǘ ŀƴŘ ƘƛǎκƘŜǊ ǇŀǊŜƴǘ ƻǊ ƎǳŀǊŘƛŀƴ ǿƛƭƭ ŀǧŜƴŘ ǘƘŜ ƘŜŀǊƛƴƎ ōŜŦƻǊŜ ǘƘŜ IŜŀǊƛƴƎ 
hŶŎŜǊΦ Such initial hearing shall take place within fifteen (15) days of the date of the written notification 
of expulsion, unless waived in writing by the parent or student, either completely or for a later date. If 
the parent or guardian fails to attend the hearing designated, the expulsion recommendation will be 
forwarded to the Board of Education for ratification. In any hearing, the Hearing Officer, after reviewing 
the student’s previous record, and in light of extenuating circumstances, may consider consequences 
other than expulsion and impose various conditions.
Written notice of the Hearing Officer’s decision shall be given to the parent or guardian. All requests 
for appeal of an expulsion recommendation that has been upheld by the Hearing Officer must be 
in writing. If no written request for appeal to the Board is made within ten (10) days of the date of 
the Hearing Officer’s written decision notice to the parent or guardian, the action of the Hearing 
Officer upholding the recommendation for expulsion will be presented to the Board for ratification. 
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level offense, or a less than suspension offense if the same violates the terms of the imposed 
strict probation. Such violation of probation will result in immediate suspension from school and 
reinstatement of the expulsion recommendation. An appeal of this action may be made to the 
Hearing Officer or Board of Education, whichever imposed the probation.

PETITION FOR READMISSION FOR SCHOOL YEAR FOLLOWING EXPULSION:
Any student expelled for the remainder of a school year, except for one who has been permanently 
expelled, has to petition for readmission the following school year. The parent or legal guardian 
of any student seeking to be re-enrolled will schedule a conference with the Hearing Officer for 
readmission (assuming the readmission itself is not an issue). The Hearing Officer may, where 
he/she deems it necessary impose certain conditions or restrictions to the student applying for 
readmission.

REFERRAL TO SCHOOL DISTRICT APPROVED COUNSELING PROGRAMS:
At the discretion of the Hearing Officer or the Board of Education, a student may be referred to 
an approved counseling program in addition to, or as an alternative to, other disciplinary action. 
The student must complete such program successfully and provide documentation to the principal. 
Such referrals impose no funding liability upon the School District.

SEARCHES, CONFISCATIONS, ETC.
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NOTE: The administration will make the final judgment on the appropriateness of clothing and/or 
appearance and reserves the right to prohibit students from wearing any articles of clothing or other 
items which lead to or result in the disruption of or interference with the school environment and 
student safety. In the event the administration determines a student’s dress is inappropriate for 
school in accordance with this policy, the administration will either require the student to change 
or will inform the student not to wear the garment to school again. Repeated violations of the Dress 
Code will be addressed as outlined in the Student Code of Conduct.

Exemptions to the dress code may be made by the principal in certain religious or medical circumstances.
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LƴŦǊŀŎǝƻƴ tƻǿŜǊ{ŎƘƻƻƭ
Code

Consequences
мǎǘ hũŜƴǎŜ	     нƴŘ hũŜƴǎŜ	      оǊŘ 

hũŜƴǎŜ

1.	 Obscene/profane language/gesture to staff 
or students (clothing, direct, etc.) 210/290 ISS (1-3) OSS (1-3) OSS (3-5)

2.	 Fighting or Instigating/Aiding others 009/001 OSS (1-5) OSS (5-10) RE

3.	 Intimidation
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20.	Cyberbullying/Videoing/posting on social 
media a fight or verbal altercation 652 OSS (1-3) OSS (3-5) OSS (5-10)/
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DEFINITIONS
!ƭǘŜǊƴŀǝǾŜ 
tƭŀŎŜƳŜƴǘ
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Hit/Kick/Push
Silly horseplay, playful grabbing, pinching, nonaggressive punching or slapping, chasing, shoving. 
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{ŜȄǳŀƭ 
IŀǊŀǎǎƳŜƴǘ

Unwanted or unwelcome behavior of a sexual nature that includes touching, groping, patting, 
snapping a bra or pulling down someone’s pants, as well as sexual or derogatory comments, 
sexually suggestive gestures or sounds, spreading rumors, offensive text messages or emails, 
or postings to social media. 
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Drug
tŀǊŀǇƘŜǊƴŀƭƛŀ

Paraphernalia” as “any instrument, device, article, or contrivance used, designed for use, or 
intended for use in ingesting, smoking, administering, manufacturing, or preparing a controlled 
substance and does not include cigarette papers and tobacco pipes but includes, but is not limited 
to: (a) metal, wooden, acrylic, glass, stone, plastic, or ceramic marijuana or hashish pipes with or 
without screens, permanent screens, hashish heads, or punctured metal bowls; (b) water pipes 
designed for use or intended to use with marijuana, hashish, hashish oil, or cocaine: (c) carburetion 
tubes and devices; (d) smoking and carburetion masks; (e) roach clips; (f) separation gins designed 
for use or intended for use in cleaning marijuana; (g) cocaine spoons and vials; (h) chamber pipes; 
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have been approved by the State Board of Education from the school year in which the child or ward 
is five years of age on or before September first until child or ward attains his seventeenth birthday 
or graduates from high school.
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Tardies Consequence
3rd Tardy WRN
6th Tardy DET/BC
9th Tardy ISS (1)

12th Tardy ISS (2)
15th Tardy OSS (2)
18th Tardy RE

Students attending a school on hardship/special permission, may have the special permission status 
revoked if a student has excessive absences or excessive tardies, which violates the agreement for 
this status.
AFTER 15 TARDIES, A REFERRAL FOR TARDIES SIGNIFIES A FAILURE TO FOLLOW SCHOOL RULES 
AND WILL BE CODED AS REFUSAL TO OBEY (270) IN AN OFFICE REFERRAL.

BUS TRANSPORTATION DISCIPLINE CODE
LEVEL I –BEHAVIORAL MISCONDUCT

Behavioral misconduct is defined as those activities which tend to impede the orderly operation 
of a school vehicle. Repeated violations may lead to more serious disciplinary actions including 
suspension from the bus for an extended period of time including the remainder of the school year. 
Discipline records of violations are cumulative. Acts of behavioral misconduct with enforcement 
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LEVEL II - DISRUPTIVE CONDUCT
Disruptive conduct is defined as those activities directed against persons or property, which tend 
to endanger the health or safety of oneself or others on a school vehicle. Disruptive records of 
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•	 Possessing, using, or distributing alcohol, drugs, paraphernalia and/or look-alike drugs on the bus

•	 Pushing or tripping that leads to injury

•	 Harassing, threatening, intimidating, physically abusing persons on the bus (depending on severity

•	 Vandalism – destruction of any part of the bus (seats, interior and/or exterior)

•	 Sexual misconduct

Consequences
¢ǊŀƴǎǇƻǊǘŀǝƻƴ {ǳǇŜǊǾƛǎƻǊ Ƴǳǎǘ ōŜ ƛƴǾƻƭǾŜŘ ƛƴ ǘƘŜ ŎƻƴŦŜǊŜƴŎŜ 

ŦƻǊ ōǳǎ ǎǳǎǇŜƴǎƛƻƴǎ ƻŦ ол Řŀȅǎ ƻǊ ƭƻƴƎŜǊΦ

Any Referral that results in a suspension from bus for the remainder of the school year must include a 
conference with parents.
[ŜǾŜƭ LLL Ǿƛƻƭŀǝƻƴǎ Ƴŀȅ ŀƭǎƻ ǊŜǎǳƭǘ ƛƴ ƻǳǘπƻŦπǎŎƘƻƻƭ ǎǳǎǇŜƴǎƛƻƴΣ ǊŜŎƻƳƳŜƴŘŀǝƻƴ ƻŦ ŜȄǇǳƭǎƛƻƴ ŦǊƻƳ 
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APPENDIX (A)
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other staff members. Students will be allowed to access the Internet only under the supervision of 
designated staff. No students may access the Internet without permission.

wǳƭŜǎ ƎƻǾŜǊƴƛƴƎ ǳǎŜ



34

APPENDIX (C)
tƻƭƛŎȅ WL/C!! IŀǊŀǎǎƳŜƴǘΣ LƴǝƳƛŘŀǝƻƴ ƻǊ .ǳƭƭȅƛƴƎ

PURPOSE
To establish the basic structure for promoting the health and welfare of the district’s students by 
maintaining a safe, positive learning environment for students and teaching environment for staff 
that is free from harassment, intimidation or bullying.
The board prohibits acts of harassment, intimidation or bullying of a student by another student 
or students, staff or third parties that interfere with or disrupt a student’s ability to learn and 
the school’s responsibility to educate its students in a safe and orderly environment whether in a 
classroom, on school premises, on a school bus or other school-related vehicle, at an official school 
bus stop, at a school- sponsored activity or event, whether or not it is held on school premises, or at 
another program or function where the school is responsible for the student.
For purposes of this policy, harassment, intimidation or bullying is defined as a gesture, electronic 
communication or a written, verbal, physical or sexual act reasonably perceived to have the effect of 
either of the following:

•	 harming a student physically or emotionally or damaging a student’s property, or placing a student 
in reasonable fear of personal harm or property damage

•	 insulting or demeaning a student or group of students in such a manner as to cause substantial 
disruption in, or substantial interference with, the orderly operation of the school

Any student who feels he/she has been subjected to harassment, intimidation or bullying is encouraged 
to file a complaint with the principal or his/her designee in accordance with procedures established 
by the superintendent. Complaints will be investigated promptly, thoroughly and confidentially. All 
school employees are required to report alleged violations of this policy to the principal or his/
her designee. Reports by students or employees may be made anonymously, but formal disciplinary 
action must not be taken solely on the basis of an anonymous report.
The district prohibits retaliation or reprisal in any form against a student or employee who has 
filed a complaint or report of harassment, intimidation or bullying. The district also prohibits any 
person from falsely accusing another as a means of harassment, intimidation or bullying, and any 
student or staff member knowingly violating this prohibition will be subject to disciplinary action as 
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APPENDIX (D)
tƻƭƛŎȅ WL/W tŀƎƛƴƎ 5ŜǾƛŎŜǎΣ /Ŝƭƭ tƘƻƴŜǎΣ ŀƴŘ hǘƘŜǊ tŜǊǎƻƴŀƭ 9ƭŜŎǘǊƻƴƛŎ 5ŜǾƛŎŜǎ

PURPOSE
To establish the basic structure for any possession/use by students of paging devices, cell phones, 
and other personal electronic devices, including smartwatches and tablets, in school.
For purposes of this policy:
A paging device is defined in South Carolina law as a telecommunications device, to include a mobile 
telephone (cell phone) that emits an audible signal, vibrates, displays a message, or otherwise 
summons or delivers a communication to the possessor.
A cell phone, while included in the general definition of a paging device, also includes any digital or 
analog portable communication device or multi-function device that has two-way communication 
capability (whether aural, visual or a combination thereof) and operates through a cellular 
telecommunication system, a global satellite system or an AM or FM two-way radio system.
A personal electronic device includes any digital or analog portable electronic device that can 
capture, store, or transfer visual images such as a iPhone (or similar smart phone), laptop computer, 
tablet, iPads (with or without wireless (WiFi) or cellular interface capability), and digital (or film-type) 
camera, but does not include a calculator or device utilized strictly for computational purposes.
A violation is the activation on school grounds during the school day of any paging device, cell 
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IMPORTANT - DUPLICATE OF SIGNATURE PAGE 

THIS PAGE REMAINS IN BOOK FOR FUTURE REFERENCE
PARENT AND STUDENT ACKNOWLEDGMENT

IMPORTANT NOTICE TO PARENTS AND GUARDIANS:
Maintaining discipline and appropriate student behavior is necessary for the operation 
of our schools. Invoking disciplinary procedures may at times be stressful and emotional 
for parents and the students involved. Nevertheless, the Board of Education expects 
communications and meetings between school personnel and parents to be conducted 
reasonably, even if there are differences of opinion.

¢I9 .h!w5 5h9{ bh¢ 9·t9/¢ {¢!CC a9a.9w{ ¢h .9 {¦.W9/¢95 ¢h ±9w.![ hw 
PHYSICAL ABUSE. ADULTS WHO ABUSE STAFF MEMBERS CAN EXPECT TO HAVE 
APPROPRIATE LAW ENFORCEMENT OFFICIALS SUMMONED AND LEGAL RECOURSE 
PURSUED, IF NECESSARY.

We, parent/guardian and student, have read the conduct regulations (Code of Student Conduct) which 
are in effect in the schools of The Consolidated School District of Aiken County during the school year 
2023-2024.

²Ŝ ǳƴŘŜǊǎǘŀƴŘΣ ŀǎ ǎŜǘ ŦƻǊǘƘ ƛƴ ƎǊŜŀǘŜǊ ŘŜǘŀƛƭ ƛƴ ǘƘƛǎ /ƻŘŜ ƻŦ {ǘǳŘŜƴǘ /ƻƴŘǳŎǘΣ ǘƘŀǘ ǎǘǳŘŜƴǘǎ Ƴŀȅ ōŜ 
ŜȄǇŜƭƭŜŘ ŦƻǊ ǘƘŜ ǊŜƳŀƛƴŘŜǊ ƻŦ ǘƘŜ ȅŜŀǊΣ ŜǾŜƴ ǇŜǊƳŀƴŜƴǘƭȅΣ ŦƻǊ Ǿƛƻƭŀǝƻƴǎ ƛƴŎƭǳŘƛƴƎΣ ōǳǘ ƴƻǘ ƭƛƳƛǘŜŘ ǘƻΥ

1) firearms or other weapons 6) arson/damage to property
2) alcohol 7) major disruptions
3) drugs
4) violent acts, or theats thereof, committed against school staff orstudents
5) conduct involving sexual activity or offenses/offenses against common decency

The undersigned further acknowledge having read and understood the School District’s Internet 
Acceptable 
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IMPORTANT - DUPLICATE OF SIGNATURE PAGE 

THIS PAGE REMAINS IN BOOK FOR FUTURE REFERENCE
PARENT AND STUDENT ACKNOWLEDGMENT

IMPORTANT NOTICE TO PARENTS AND GUARDIANS:
Maintaining discipline and appropriate student behavior is necessary for the operation 
of our schools. Invoking disciplinary procedures may at times be stressful and emotional 
for parents and the students involved. Nevertheless, the Board of Education expects 
communications and meetings between school personnel and parents to be conducted 
reasonably, even if there are differences of opinion.
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PHYSICAL ABUSE. ADULTS WHO ABUSE STAFF MEMBERS CAN EXPECT TO HAVE 
APPROPRIATE LAW ENFORCEMENT OFFICIALS SUMMONED AND LEGAL RECOURSE 
PURSUED, IF NECESSARY.




